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Code of Conduct

|. Introduction

The Brushton-Moira Central School Board of Eduaatitboard”) is committed to
providing a safe and orderly school environmentnetstudents may receive and district
personnel may deliver quality educational servigitgout disruption or interference.

Responsible behavior by students, teachers, otsteictipersonnel, parents and other visitors is
essential to achieving this goal.

The district has a long-standing set of expectatfonconduct on school property and at
school functions. These expectations are baseldeoprinciples of civility, mutual respect,
citizenship, character, tolerance, honesty andjyiitte

The board recognizes the need to clearly defingetle&pectations for acceptable conduct
on school property, to identify the possible conseges of unacceptable conduct, and to ensure
that discipline when necessary is administered ptlynand fairly. To this end, the board adopts
this code of conduct (“code”).

Unless otherwise indicated, this code appliesltstatients, school personnel, parents
and other visitors when on school property or afitggna school function.

[l. Definitions

For purposes of this code, the following definisaapply.

“Disruptive student” means an elementary or seconstadent under the age of 21 who
is substantially disruptive of the educational psxor substantially interferes with the teacher’s
authority over the classroom.

“Parent” means parent, guardian or person in pakeglation to a student.

“School property” means in or within any buildirggructure, athletic playing field,
playground, parking lot or land contained withie tleal property boundary line of a public
elementary or secondary school, or in, on, or tiekat, a school bus, as defined in Vehicle and
Traffic Law §142.

“School function” means any school-sponsored estraicular event or activity.

“Violent student” means a student under the ag&lofvho:

1. Commits an act of violence upon a school em@pge attempts to do so.

2. Commits, while on school property or at a scHoottion, an act of violence upon another
student or any other person lawfully on school propor at the school function, or attempts to
do so.

3. Possesses, while on school property or at abséimaction, a weapon.

4. Displays, while on school property or at a s¢iimaction, what appears to be a weapon (e.qg.,
replica of a gun).

5. Threatens, while on school property or at a scfumction, to use a weapon.

6. Knowingly and intentionally damages or destrhespersonal property of any school
employee or any person lawfully on school propertgt a school function.

7. Knowingly and intentionally damages or destrsgisool district property.

“Weapon” means a firearm as defined in 18 USC 82purposes of the Gun-Free
Schools Act. It also means any other gun, BB gistiol, revolver, shotgun, rifle, machine gun,
disguised gun, dagger, dirk, razor, stiletto, jrake, skinning knife, switchblade knife, gravity
knife, brass knuckles, sling shot, metal knucklgesrbox cutter, cane sword, electronic dart gun,
pellet gun, paintball guikung Fu star, electronic stun gun, pepper sprattogr noxious spray,
explosive or incendiary bomb, or other device,rimsient, material or substance that can cause
physical injury or death when used to cause phlsigay or death.



lll. Student Rights and
Responsibilities

A. Student Rights

The district is committed to safeguarding the sghiven to all students under state and
federal law. In addition, to promote a safe, hegaltnderly and civil school environment, all
district students have the right to:
1. Take part in all district activities on an eghakis regardless of race, color, creed, national
origin, religion, gender or sexual orientation cgadbility.
2. Present their version of the relevant evensstmol personnel authorized to impose a
disciplinary penalty in connection with the impamit of the penalty.
3. Access school rules and, when necessary, reaniegplanation of those rules from school
personnel.

B. Student Responsibilities

All district students have the responsibility to:
1. Contribute to maintaining a safe and orderlyostienvironment that is conducive to learning
and to show respect to other persons and to prsopert
2. Be familiar with and abide by all district paéis, rules and regulations dealing with student
conduct.
3. Attend school every day unless they are legadbused and be in class, on time, and prepared
to learn.
4. Work to the best of their ability in all acadenand extracurricular pursuits and strive toward
their highest level of achievement possible.
5. React to direction given by teachers, admiristsaand other school personnel in a respectful,
positive manner.
6. Work to develop mechanisms to control their ange
7. Ask questions when they do not understand.
8. Seek help in solving problems that might leadiszipline.
9. Dress appropriately for school and school furmsti
10. Accept responsibility for their actions.
11. Conduct themselves as representatives of siéctlivhen participating in or attending
school-sponsored extracurricular events and to thalchselves to the highest standards of
conduct, demeanor, and sportsmanship.



V. Essential Partners

A. Parents

All parents are expected to:
1. Recognize that the education of their child(isfgre a joint responsibility of the parents and
the school community.
2. Send their children to school ready to parti@@End learn.
3. Ensure their children attend school regularly an time.
4. Ensure absences are excused.

A. Vacations: If parents wish to take studentyvacation during times when school is in
session the following will apply:
a. Absences accrued will be considered “unexcused
b. The student/parent is responsible for requgstiork that will be missed one week
before the vacation is to occur.
c. Students will have one week after they returhaid in the work that was given to
them.

d. Students will be allowed to make up seat time.
5. Insist their children be dressed and groomedritanner consistent with the student dress code.
6. Help their children understand that in a dentixsnciety appropriate rules are required to
maintain a safe, orderly environment.
7. Know school rules and help their children untéard them.
8. Convey to their children a supportive attitudedrd education and the district.
9. Build good relationships with teachers, otheepts and their children’s friends.
10. Help their children deal effectively with pgeessure.
11. Inform school officials of changes in the hositeation that may affect student conduct or
performance.
12. Provide a place for study and ensure homewssigaments are completed.

B. Teachers
All district teachers are expected to:
1. Maintain a climate of mutual respect and dignitiich will strengthen students’ self-concept
and promote confidence to learn.
2. Be prepared to teach.
3. Demonstrate interest in teaching and concersttment achievement.
4. Know school policies and rules, and enforce tivemfair and consistent manner.
5. Communicate to students and parents:
a. Course objectives and requirements
b. Marking/grading procedures
c. Assignment deadlines
d. Expectations for students
e. Classroom discipline plan.
6. Communicate regularly with students, parentsahdr teachers concerning growth and
achievement.

C. Guidance Counselor
The Guidance Counselor is expected to:
1. Assist students in coping with peer pressureegnerging personal, social and emotional
problems.
2. Initiate teacher/student/counselor conferenndsparent/teacher/student/counselor
conferences, as necessary, as a way to resolvieprab
3. Regularly review with students their educatigoraigress and career plans.
4. Provide information to assist students with eap@anning.
5. Encourage students to benefit from the curritudund extracurricular programs.
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D. School Psychologists, Social Workers, and Mentélealth Counselors
The School Psychologists, Social Workers, and Mét#galth Counselors are expected
to:
1. Assist students in coping with peer pressure anefgimg personal, social and emotional
problems.
2. Assist students in crisis and direct/refer theragpropriate service providers.
3. Assist students and their families to help themeoajth school issues.

E. Support Staff Members, including Secretaries, @rks, Bus Drivers, Monitors,
Cafeteria Workers, Teacher Aides, Teaching Assistds, and Building and Grounds
Personnel

All Support Staff Members are expected to:
1. Maintain a climate of mutual respect and dignithich will strengthen students’ self-concept
and promote confidence to learn.
2. Know school policies and rules, and enforce tiremfair and consistent manner.
3. Work with district administrators to enforce Bede of Conduct.
4. Assist students and families in crisis and direfer them to appropriate service providers.

F. Principals

All Principals are expected to:
1. Promote a safe, orderly and stimulating schoeirenment, supporting active teaching and
learning.
2. Ensure that students and staff have the opgtrtioncommunicate regularly with the principal
and discuss matters of mutual interest.
3. Evaluate on a regular basis all instructionabpams.
4. Support the development of and student participan appropriate extracurricular activities.
5. Be responsible for enforcing the code of condmct ensuring that all cases are resolved
promptly and fairly.

G. Superintendent

The Superintendent is expected to:
1. Promote a safe, orderly and stimulating schoeirenment, supporting active teaching and
learning.
2. Review with district administrators the policiefshe board of education and state and federal
laws relating to school operations and management.
3. Inform the board about educational trends mejgtid student discipline.
4. Work to create instructional programs that minaproblems of misconduct and are sensitive
to student and teacher needs.
5. Work with district administrators in enforcinfgetcode of conduct and ensuring that all cases
are resolved promptly and fairly.

H. Board of Education

Board of Education members are expected to:
1. Collaborate with student, teacher, administrand parent organizations, school safety
personnel and other school personnel to develaale of conduct that clearly defines
expectations for the conduct of studedistrict personnel and visitors on school proparig at
school functions.
2. Adopt and review at least annually the distsictbde of conduct to evaluate the code’s
effectiveness and the fairness and consistendg ohplementation.
3. Lead by example by conducting board meetingsprofessional, respectful, courteous
manner.



V. Student Dress Code

All students are expected to give proper attertiiopersonal cleanliness and to dress
appropriately for school and school functions. $ttd and their parents have the primary
responsibility for acceptable student dress an@a@mce. Teachers and all other district
personnel should exemplify and reinforce acceptstoldent dress and help students develop an
understanding of appropriate appearance in theotsetting.

A student’s dress, grooming and appearance, imadudir style/color, jewelry, make-up
and nails, shall:

1. Be safe, appropriate and not disrupt or interfeith the educational process.

2. Recognize that extremely brief garments sudhlzestops, net tops, halter tops, spaghetti
straps, plunging necklines (front and/or back);tbeeugh garments, muscle shirts, and
sleeveless undershirts, are not appropri®. BARE MIDRIFFS.

3. Ensure that underwear is completely covered auter clothing.

4. Include footwear at all times. Footwear tha safety hazard will not be allowed.

5. Not include the wearing of hats and other headagments inside the building except for a
medical or religious purpose. Hats must be in loaks.

6. Not include the wearing of gang related clothan@ny time.

7. Not include items that are vulgar, obscene|dilie or denigrate others on account of race,
color, religion, creed, national origin, gendersa orientation or disability.

8. Not promote and/or endorse the use of alcobbidco or illegal drugs and/or encourage other
illegal or violent activities.

Each building principal or his or her designee Isbalresponsible for informing all
students and their parents of the student dress aioithe beginning of the school year and any
revisions to the dress code made during the scleaol

Students who violate the student dress code shak lbequired to modify their
appearance and, if necessary or practical, repladbe offending item with an acceptable
item. Any student who refuses to do so shall be sjglot to discipline, up to and including in-
school suspension for the day. Any student who regtedly fails to comply with the dress
code will be considered to be insubordinate and wibe subject to further discipline, up to
and including out of school suspension.

VI. Prohibited Student Conduct

The board of education expects all students to wttritiemselves in an appropriate and
civil manner, with proper regard for the rights amelfare of other students, district personnel
and other members of the school community, anthiicare of school facilities and equipment.

The best discipline is self-imposed, and studentstiearn to assume and accept
responsibility for their own behavior, as well s tonsequences of their misbehavior. District
personnel who interact with students are expececé disciplinary action only when necessary
and to place emphasis on the students’ abilityéavgn self-discipline.

The board recognizes the need to make its expeasafior student conduct while on
school property or engaged in a school functiorifipeand clear. The rules of conduct listed
below are intended to do that and focus on safatyraspect for the rights and property of others.

Students who will not accept responsibility forithmvn behavior and who violate these
school rules will be required to accept the peesitor their conduct.

Students may be subject to disciplinary actiontougnd including suspension from
school, when they:



A. Engage in conduct that is disorderly and/or disuptive. Examples of disorderly and/or
disruptiveconduct include but are not limited to:

1. Running in hallways.

2. Making unreasonable noise.

3. Using language or gestures that are profane, lelwvulgar, abusive or are meant to
demean a person’s race, gender or sexual orientatio

4. Obstructing vehicular or pedestrian traffic.

5. Engaging in any willful act which disrupts thermal operation of the school community.

6. Trespassing. Students are not permitted in elmyad building, other than the one they
regularly attend, without permission from the adstmator in charge of the building.

7. Computer/electronic communications misuse, tliolg any unauthorized use of computers,
software, or internet/intranet account; accessiagpropriate websites; or any other violation of
the district’s acceptable use policy.

8. Loitering in the hallways.

9. Failing to comply with the reasonable directiaf teachers, school administrators or other
school personnel in charge of students.

10. No cell phones, personal pagers, ipods, MP3 péas, Gameboys, digital cameras or
similar communication devices, personal music playe or personal gaming devices are to be
used in the building. These and similar devices migebe confiscated by staff requiring
students or parents to pick them up in an administator’s office.

B. Engage in conduct that is insubordinateExamples of insubordinate conduct include but are
not limited to:

1. Failing to comply with the reasonable directiofiseachers, school administrators or other
school employees in charge of students or otherséseonstrating disrespect.

2. Late to class. A student is late to a classtifey have not crossed the threshold of the
doorway by the time the bell has rung to begin thelass period.

3. Lateness for, missing or leaving school withpermission.

4. Skipping detention.

C. Engage in conduct that is violentExamples of violent conduct include but are nwitiéd to:

1. Committing an act of violence frohitting, kicking, punching, and scratching to meegious
forms of physical assault upanteacher, administrator or other school employestempting to
do so.

2. Committing an act of violence frohitting, kicking, punching, and scratching to meegious
forms of physical assault upon another studenhyragher person lawfully on school property or
attempting to do so.

3. Possessing a weapon. Authorized law enforceofBaials are the only persons permitted to
have a weapon in their possession while on schroplgoty or at a school function. Other
persons who might use firearms for instructionappge or members of a ROTC giving a
demonstration, would be required to obtain perraisfiom the Superintendent of Schools.

4. Displaying what appears to be a weapon.

5. Threatening to use any weapon.

6. Intentionally damaging or destroying the pers@naperty of a student, teacher, administrator,
other district employee or any person lawfully ehaol property, including graffiti or arson.

7. Intentionally damaging or destroying schoolritisproperty.

D. Engage in any conduct that endangers the safetyorals, health or welfare of others.
Examples of such conduct include but are not lichite

1. Lying to school personnel.

2. Stealing the property of other students, schectonnel or any other person lawfully on school
property or attending a school function.

3. Defamation, which includes making false or uvifgged statements or representations about
an individual or identifiable group of individualsat harm the reputation of the person or the
identifiable group by demeaning them.
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4. Discrimination, which includes the use of rammpr, creed, national origin, religion, gender,
sexual orientation or disability as a basis foatireg another in a negative manner.

5. Harassment, which includes a sufficiently sest@on or a persistent, pervasive pattern of
actions or statements directed at an identifiatdiévidual or group which are intended to be or
which a reasonable person would perceive as ridigar demeaning.

6. Intimidation, which includes engaging in actiamsstatements that put an individual in fear of
bodily harm.

7. Hazing, which includes any intentional or resklact directed against another for the purpose
of initiation into, affiliating with or maintainingnembership in any school sponsored activity,
organization, club or team.

8. Selling, using or possessing obscene material.

9. Using vulgar or abusive language, cursing orasing.

10. Smoking a cigarette, cigar, pipe or using chgwar smokeless tobacco.

11. Possessing, consuming, selling, distributingx@hanging alcoholic beverages or illegal sub-
stances, or being under the influence of eithdtedal substances” include, but are not limited
to, inhalants, marijuana, cocaine, LSD, PCP, angphietes, heroin, steroids, look-alike drugs,
and any substances commonly referred to as “desitjogs.”

12. Inappropriately using or sharing prescriptiod aver-the-counter drugs.

13. Gambling.

14. Indecent exposure, that is, exposure to siftiteoprivate parts of the body in a lewd or
indecent manner.

15. Initiating a report warning of fire or othertastrophe (e.g., bomb threat) without valid cause,
misuse of 911, or discharging a fire extinguisher.

16. Romantic displays of affection are not alloweéth the exception of hand holding and brief
hugs.

17. Eating or drinking in the hallways. (ONLY WARE

18. The possession and use of “Heelys”, roller sles, roller blades, scooters or skateboards
on the school campus. Bicycles may be ridden to dfrom school and parked on the bike

rack outside the front of the building.

E. Engage in misconduct while on a school bus.

It is crucial for students to behave appropriatelyle riding on district buses to ensure
their safety and that of other passengers anddia alistracting the bus driver. Students are
required to conduct themselves on the bus in a srazonsistent with established standards for
classroom behavior. Pushing, shoving, fightingowhing items, placing body parts outside of the
bus, and excessive noise will not be toleratedar8®olicy 8410 describes proper bus conduct.

F. Engage in any form of academic misconductExamples of academic misconduct include
but are not limited to:

. Plagiarism.

. Cheating.

. Copying.

. Altering records.

. Assisting another student in any of the abovi®rs.

. Compromising a testing situation.

. Inappropriate use of the Internet.

NOoO O~ WNPRE

G. Engage in disrespectful behavior toward peers aadults.

H. Engage in any other behavior considered to be atceptable according to common rules
of civility in the view of members of the administation.
I. Bookbags must be kept in lockers.



VIl. Reporting Violations

All students are expected to promptly report violag of the code of conduct to a
teacher, guidance counselor, School Resource @fttoe building principal or his or her
designee. Any student observing a student posggasieapon, alcohol or illegal substance on
school property or at a school function shall reguis information immediately to a member of
the support staff, teacher, School Resource Offtberbuilding principal, the principal’s
designee or the superintendent.

All district staff who are authorized to imposedifinary sanctions are expected to do
so in a prompt, fair and lawful manner. Districfftnembersvho are not authorized to impose
disciplinary sanctions are expected to promptlprepiolations of the code of conduct to their
supervisor, who shall in turn impose an appropiiggeiplinary sanction, if so authorized, or
refer the matter to a staff member who is authdrieempose an appropriate sanction.

Any weapon, alcohol or illegal substance foundIdtelconfiscated immediately, if
possible, followed by notification to the parentloé student involved and the appropriate
disciplinary sanction if warranted, which may irddupermanent suspension and referral for
prosecution.

The building principal or his or her designee mify the appropriate local law
enforcement agency of those code violations thastitoite a crime and substantially affect the
order or security of a school as soon as practicalin no event later than the close of business
the day the principal or his or her designee leafribe violation. The notification may be made
by telephone, followed by a letter mailed on shene day as the telephone call is made. The
notification must identify the student and expldia conduct that violated the code of conduct
and constituted a crime.

VIII. Disciplinary Penalties

Procedures and Referrals

Discipline is most effective when it deals direatlith the problem at the time and place
it occurs, and in a way that students view asdait impartial. School personnel who interact
with students are expected to use disciplinaryaatinly when necessary and to place emphasis
on the students’ ability to grow in self-discipline

Disciplinary action, when necessary, will be fifimiy and consistent so as to be the most
effective in changing student behavior. In deteingrthe appropriate disciplinary action, school
personnel authorized to impose disciplinary peesiiill consider the following:

1. The student’s age.

2. The nature of the offense and the circumstawbésh led to the offense.
3. The student’s prior disciplinary record.

4. The effectiveness of other forms of discipline.

5. Information from parents, teachers and/or otres®ppropriate.

6. Other extenuating circumstances.

As a general rule, discipline will be progressiVhis means that a student’s first
violation will usually merit a lighter penalty thawubsequent violations.

If the conduct of a student is related to a disgtalr suspected disability, the student
shall be referred to the Committee on Special Eiilutand discipline, if warranted, shall be
administered consistent with the separate requingsya this code of conduct for disciplining
students with a disability or presumed to havesafllity. A student identified as having a
disability shall not be disciplined for behaviokated to his/her disability.



A. Penalties

Students who are found to have violated the disramde of conduct may be subject to
the following penalties, either alone or in combima The school personnel identified after each
penalty are authorized to impose that penalty, istergt with the student’s right to due process.
1. Oral warning — any member of the district staff
2. Written warning — bus drivers, hall and lunchnibars, coaches, guidance counselors,
teachers, administrators, superintendent
3. Written notification to parent — bus driver, Iretd lunch monitors, coaches, guidance
counselors, teachers, administrators, superinténden
4. Detention — teachers, bus driveadministrators, superintendent
5. Suspension from transportation — director afgportation, administrators, superintendent, and
board of education
6. Suspension from athletic participation — coach#detic director, administrators, and
superintendent
7. Suspension from social or extracurricular attégi— activity director, administrators,
superintendent
8. Suspension of other privileges — administratsupgerintendent
9. In-school suspension — administrators, superi@st
10. Removal from classroom by teacher — teachdrg;ipal
11. Short-term (five days or less) suspension fsahool — principal, superintendent, board of
education
12. Long-term (more than five days) suspension fsahool — superintendent, board of education
13. Permanent suspension from school — superiménteard of education.
14. Long — Term Behavioral Intervention Program

B. Procedures

The amount of due process a student is entitleedeive before a penalty is imposed
depends on the penalty being imposed. In all casgardless of the penalty imposed, the school
personnel authorized to impose the penalty mustimthe student of the alleged misconduct and
must investigate, to the extent necessary, the factounding the alleged misconduct. All
students will have an opportunity to present thieision of the facts to the school personnel
imposing the disciplinary penalty in connectionhatite imposition of the penalty.

Students who are to be given penalties other thawal warning, written warning or
written notification to their parents are entitkedadditional rights before the penalty is imposed.
These additional rights are explained below.

1. Detention

Teachers, principals and the superintendent magetsstion as a penalty for student
misconduct in situations where removal from theslaom or suspension would be
inappropriate. Detention will be imposed as a pgraily after the student’s parent has been
notified to confirm that there is no parental olijgt to the penalty and the student has
appropriate transportation home following detention

2. Suspension from transportation

If a student does not conduct himself/herself prigpen a bus, the bus driver is expected
to bring such misconduct to the parents’, and aétpeated offenses, transportation supervisor’s,
andbuilding principal’s attention. Students who beeoa serious disciplinary problem may
have their riding privileges suspended by the lijgrincipal or the superintendent or their
designees. In such cases, the student’s pardriiegibme responsible for seeing that his or her
child gets to and from school safely. Shouldghspension from transportation amount to a
suspension from attendance, the district will majppropriate arrangements to provide for the
student’s education.
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A student subjected to a suspension from trandamtes not entitled to a full hearing
pursuant to Education Law §3214, though the pamititbe informed. However, the student and
the student’s parent will be provided with a readsa opportunity for an informal conference
with the building principal or the principal’s dgsiee to discuss the conduct and the penalty
involved, consistent with the districtisansportation policy.

3. Suspension from athletic participation, extrarimular activities and other privileges

A student subjected to a suspension from athlatitqipation, extra-curricular activities
or other privileges is not entitled to a full hegyipursuant to Education Law 83214. However,
the student and the student’s parent will be preidith a reasonable opportunity for an
informal conference with the district official imping the suspension to discuss the conduct and
the penalty involved.

4. In-school suspension

The board recognizes the school must balance # ofestudents to attend school and
the need for order in the classroom to establisbraronment conducive to learning. As such,
the board authorizes building principals and thgesintendent to place students who would
otherwise be suspended from school as the resaltotle of conduct violation in “in-school
suspension.”

A student subjected to an in-school suspensiontiemtitled to a full hearing pursuant to
Education Law 83214hough the parents will be informed. However,shelent and the
student’s parent will be provided with a reasonaiglportunity for an informal conference with
the district official imposing the in-school susp&m to discuss the conduct and the penalty
involved.

5. Teacher disciplinary removal of disruptive stoitde

A student’s behavior can affect a teacher’s abitityeach and can make it difficult for
other students in the classroom to learn. In nrstances the classroom teacher can control a
student’s behavior and maintain or restore comtvel the classroom by using good classroom
management techniques. These techniques may énphagdtices that involve the teacher
directing a student to briefly leave the classraomive the student an opportunity to regain his
or her composure and self-control in an alternaggtting. Such practices may include, but are
not limited to: (1) short-term “time out” in an ebentary classroom or in an administrator’s
office; (2) sending a student to the principal’aaf for the remainder of the class time only; or
(3) sending a student to a guidance counselorhar alistrict staff member for counseling. Time-
honored classroom management techniques suchsesdbenot constitute disciplinary removals
for purposes of this code.

On occasion, a student’s behavior may become digeupFor purposes of this code of
conduct, a disruptive student is a student whalistantially disruptive of the educational
process or substantially interferes with the tedstauithority over the classroom. A substantial
disruption of the educational process or substhintierference with a teacher’s authority occurs
when a student demonstrates a persistent unwitlisg)to comply with the teacher’s instructions
or repeatedly violates the teacher’s classroomvieheules. Examples of such conduct could
include, but not bémited to, the following: (1) a continuously dignive pupil; (2) a student who
is grossly insubordinate; (3) a student who exbibétrbal abuse towards peers or adults; and, (4)
others.

A classroom teacher may remove a disruptive studemt class for up to two days per
incident. The removal from class applies to tleesglof the removing teacher only.

Within 24 hours:. If the disruptive student does not pose a daogen-going threat of
disruption to the academic process, the teachet pnogide the student with an explanation for
why he or she is being removed and an opportuaigxplain his or her version of the relevant
events before the student is removed. Only afeirtformal discussion may a teacher remove a
student from class. If the student poses a damgangoing threat of disruption, the teacher may
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order the student to be removed immediately. Thehter must, however, explain to the student
why he or she was removed from the classroom ar&lthe student a chance to present his or
her version of the relevant events within 24-hours.

The teacher must complete a district-establisheciglinary removal form and meet with
the principal or his or her designee as soon asiles but no later than the end of the school day,
to explain the circumstances of the removal ararégent the removal form. If the principal or
designee is not available by the end of the saimedtclay, the teacher must leave the form with
the secretary and meet with the principal or desgorior to the beginning of classes on the next
school day.

Within 24-hours after the student’s removal, th@gpal or another district administrator
designated by the principal must notify the studgpdrents, in writing, that the student has been
removed from class and why. The notice must alwrimthe parent that he or she has the right,
upon request, to meet informally with the principathe principal’s designee to discuss the
reasons for the removal.

The written notice must be provided by personaldey}, express mail delivery, or some
other means that is reasonably calculated to asscegt of the notice within 24 hours of the
student’s removal at the last known address fop#rents. Where possible, notice should also be
provided by telephone if the school has been pealigith a telephone number(s) for the purpose
of contacting parents.

Within 48 hours: The principal will encourage the teacher who oedghe removal to
attend the informal conference. In the eventtiateacher cannot attend the informal meeting,
there will be sufficient written information forétprincipal to conduct the informal meeting.

If at the informal meeting the student denies therges, the principal or the principal’s
designee must explain why the student was remonédjize the student and the student’s
parents a chance to present the student’s ver§ithie oelevant events. The informal meeting
must be held within 48 hours of the student’s reahoVhe timing of the informal meeting may
be extended by mutual agreement of
the parent and principal.

The principal or the principal’s designee may owertthe removal of the student from
class if the principal finds any one of the followyi
1. The charges against the student are not supdoytsubstantial evidence.

2. The student’s removal is otherwise in violatidhaw, including the district's code of conduct.
3. The conduct warrants suspension from schoolpmitso Education Law 83214 and a
suspension will be imposed.

The principal or his or her designee may overturenaoval at any point between
receiving the referral form issued by the teacimerthe close of business on the day following
the 48-hour period for the informal conferencey donference is requested. No student removed
from the classroom by the classroom teacher wippdrenitted to return to the classroom until the
principal makes a final determination, or the paidd removal expires, whichever is less.

Any disruptive student removed from the classrogrnthie classroom teacher shall be
offered continued educational programming and aigs/until he or she is permitted to return to
the classroom.

Each teacher must keep a complete log (on a dipndwided form) for all cases of
removal of students from his or her class. Thegjpisl must keep a log of all removals of
students from class.

Removal of a student with a disability, under dertarcumstances, may constitute a
change in the student’s placement. Accordinglytea@her may remove a student with a
disability from his or her class until he or she karified with the principal or the chairperson of
the Committee on Special Education that the remwilbhot violate the student’s rights under
state or federal law or regulation.

6. Suspension from school

Suspension from school is a severe penalty, whigh Ime imposed only upon students
who are insubordinate, disorderly, violent or diive, or whose conduct otherwise endangers
the safety, morals, health or welfare of others.
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The board retains its authority to suspend studentplaces primary responsibility for
the suspension of students with the superinterat@hthe building principals.

Any staff member may recommend to the superintenaletine principal that a student be
suspended. All staff members must immediately rtequaal refer a violent student to the principal
or the superintendent for a violation of the cofleamduct. All recommendations and referrals
shall be made in writing unless the conditions ulyitey the recommendation or referral warrant
immediate attention. In such cases a written tapdo be prepared as soon as possible by the
staff member recommending the suspension. Theistgr@dent or principal, upon receiving a
recommendation or referral for suspension or whengssing a case for suspension, shall gather
the facts relevant to the matter and record tharsifbsequent presentation, if necessary.

a. Short-term (5 days or less) suspension fromaicho

When the superintendent or principal (referredstth@ “suspending authority”) proposes
to suspend a student charged with misconductyerdays or less pursuant to Education Law
§3214(3), the suspending authority must immediatelify the student orally. If the student
denies the misconduct, the suspending authority proside an explanation of the basis for the
proposed suspension. The suspending authority assnhotify the student’s parents in writing
that the student may be suspended from schook written notice must be provided by personal
delivery, express mail delivery, or some other rsethat is reasonably calculated to assure
receipt of the notice within 24 hours of the demisio propose suspension at the last known
address for the parents. Where possible, noticeldladso be provided by telephone if the school
has been provided with a telephone number(s) opthipose of contacting the parents.

The notice shall provide a description of the charggainst the student and the incident
for which suspension is proposed and shall infdrengarents of the right to re-quest an
immediate informal conference with the principBloth the notice and informal conference shall
be in the dominant language or mode of communicati&ed by the parents. At the conference,
the parents shall be permitted to ask questiomsmiplaining witnesses under such procedures as
the principal may established.

The notice and opportunity for an informal confereshall take place before the student
is suspended unless the student’s presence inlqub®es a continuing danger to persons or
property or an ongoing threat of disruption to élsademic process. If the student’s presence does
pose such a danger or threat of disruption, thieeaind opportunity for an informal conference
shall take place as soon after the suspensionraasenably practicable.

After the conference, the principal shall promttivise the parents in writing of his or
her decision. The principal shall advise the parémit if they are not satisfied with the decision
and wish to pursue the matter, they must file dt@mwiappeal to the superintendent within five
business days, unless they can show extraordifrayntstances precluding them from doing so.
The superintendent shall issue a written decigganding the appeal within 10 business days of
receiving the appeal. If the parents are not satisfith the superintendent’s decision, they must
file a written appeal to the board of educatiorhwviiite district clerk within 10 business days of
the date of the superintendents’ decision, unlesg ¢an show extraordinary circumstances
precluding them from doing so. Only final decismf the Board may be appealed to the
Commissioner within 30 days of the decision.

b. Long-term (more than 5 days) suspension fromach
When the superintendent determines that a suspefwsionore than five days may be warranted,
he or she shall give reasonable notice to the stwadel the student’s parents of their right to a
fair hearing. At the hearing the student shallehthe right to be represented by counsel, the right
to question witnesses against him or her and ti t© present withesses and other evidence on
his or her behalf.

The superintendent shall personally hear and déterthe proceeding or may, in his or
her discretion, designate a hearing officer to cohthe hearing. The hearing officer shall be
authorized to administer oaths and to issue sulgsoenconjunction with the proceeding before
him or her. A record of the hearing shall be maimgd, but no stenographic transcript shall be
required. A tape recording shall be deemed a aatisfy record. The hearing officer shall make
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findings of fact and recommendations as to the@pate measure of discipline to the
superintendent. The report of the hearing offed®ll be advisory only, and the superintendent
may accept all or any part thereof.

An appeal of the decision of the superintendent beagnade to the board that will make
its decision based solely upon the record beforsliappeals to the board must be in writing and
submitted to the district clerk within 10 businesgs of the date of the superintendent’s decision,
unless the parents can show that extraordinarymistances precluded them from doing so. The
board may adopt in whole or in part the decisiothefsuperintendent. Final decisions of the
board may be appealed to the Commissioner withida38 of the decision.

c. Permanent suspension

Permanent suspension is reserved for extraordgiamymstances such as where a
student’s conduct poses a life-threatening darmtre safety and well-being of other students,
school personnel or any other person lawfully diost property or attending a school function.

C. Minimum Periods of Suspension

1. Students who bring a weapon to school.

Any student, other than a student with a disabiftiynd guilty of bringing a weapon
onto school property will be subject to suspen$iom school for at least one calendar year.
Before being suspended, the student will have aorpnity for a hearing pursuant to Education
Law §3214. The superintendent has the authorityddify the one-year suspension on a case-
by-case basis. In deciding whether to modify theaftg, the superintendent may consider the
following:

. The student’s age.

. The student’s grade in school.

. The student’s prior disciplinary record.

. The superintendent’s belief that other formdis€ipline may be more effective.
. Input from parents, teachers and/or others.

. Other extenuating circumstances.

A student with a disability may be suspended omlggcordance with the requirements of
state and federal law.

OO WNPEF

2. Students who commit violent acts other thandimign a weapon to school.

Any student, other than a student with a disabilitlgo is found to have committed a
violent act, other than bringing a weapon onto stpeooperty, shall be subject to suspension
from school for a period up to five days. If theposed penalty is a one to five-day suspension,
the student and the student’s parents will be gpodunity for an informal conference. If the
proposed penalty exceeds the maximum five-day sissp® the student and the student’s
parents will be given the same notice and oppatdar a hearing given to all students subject to
a long-term suspension. The superintendent hasutherity to modify thenaximum five-day
suspension on a case-by-case basis. In decidintperite modify the penalty, the superintendent
may consider the same factors considered in maodjfgi one-year suspension for possessing a
weapon.

3. Students who are repeatedly substantially disvapf the educational process or repeatedly
substantially interferes with the teacher’s auttypover the classroom.

Any student, other than a student with a disabilitigo repeatedly is substantially
disruptive of the educational process or substiytiderferes with the teacher’s authority over
the classroom will be suspended from school féeadt five days. For purposes of this code of
conduct, “repeatedly substantially disruptive” meangaging in conduct that results in the
student being removed from the classroom by teé&hearsuant to Education Law 83214(3-a)
and this code on four or more occasions duringd@rsecutive quarters or a semester. If the
proposed penalty is the minimum five-day suspendtastudent and the student’s parent will be
given the same notice and opportunity for an infaraonference given to all students subject to
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a short-term suspension. If the proposed penattgeris the minimum five-day suspension, the
student and the student’s parent will be giverstimae notice and opportunity for a hearing given
to all students subject to a long-term suspendiba.superintendent has the authority to modify
the minimum five-day suspension on a case-by-casis.bin deciding whether to modify the
penalty, the superintendent may consider the saoters considered in modifying a one-year
suspension for possessing a weapon.

D. Referrals

1. Pupil Support Services Team

The Instructional Support Team (IST) will be thesfivenue for referrals for counseling.
On the basis of conclusions reached at a meetittgsofeam, referrals will be forwarded to the
appropriate service providers. Members of theil®lude the Chairperson, School Psychologist,
Referring Party, Teachers, Building Principal, &adent(s). The Director of Pupil Intervention
Services, School Nurse, Community Interventionrigaghip (CIP) Worker, North Star Mental
Health Counselor(s), Attendance Officer, Partneacher, School Resource Officer, and others as
requested, are available.

2. PINS Petitions

The district may file a PINS (person in need ofesusion) petition in Family Court on
any student under the age of 18 who demonstrag¢fi¢hor she requires supervision
and treatment by:
a. Being habitually truant and not attending sclasolequired by part one of Article 65 of the
Education Law.
b. Engaging in an ongoing or continual course ofdumt which makes the student ungovernable,
or habitually disobedient and beyond the lawfultoalrof the school.
¢. Knowingly and unlawfully possesses marijuangiatation of Penal Law 8 221.05. A single
violation of § 221.05 will be a sufficient basig fding a PINS petition.

3. Juvenile Delinquents and Juvenile Offenders

The superintendent is required to refer the folfaysétudents to the County Attorney for
a juvenile delinquency proceeding before the Fa@owrt:
a. Any student under the age of 16 who is founitktee brought a weapon to school, or
b. Any student 14 or 15 years old who qualifiesjfmenile offender status under the Criminal
Procedure Law

IX. Alternative Instruction

When a student of any age is removed from clagstegcher or a student of compulsory
attendance age is suspended from school pursuBduimation Law 83214, the district will take
immediate steps to provide alternative means dfuinson for the student.

X. Discipline of Students with Disabilities

The board recognizes that it may be necessarysigesd, remove or otherwise discipline
students with disabilities to address disruptiverablem behavior. The board also recognizes
that students with disabilities enjoy certain paha®l protections whenever school authorities
intend to impose discipline upon them. The boammbmmitted to ensuring that the procedures
followed for suspending, removing or otherwise ilifcing students with disabilities are
consistent with the procedural safeguards requdyeapplicable laws and regulations.

This code of conduct affords students with distiegisubject to disciplinary action no
greater or lesser rights than those expresslyddtbby applicable federal and state law and
regulations.
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A. Authorized Suspensions or Removals of Studentsitiv Disabilities

1. For purposes of this section of the code of aohdhe following definitions apply.

A “suspension” means a suspensionuamtsto Education Law § 3214.

A “removal” means a removal for disciplinary reasdmom the student’s current educational
placement other than a suspension and changederpént to an interim alternative educational
setting (IAES) ordered by an impartial hearinga#fi because the student poses a risk of harm to
himself or herself or others.

An “IAES” means a temporary educatigolacement for a period of up to 45 days, other
than the student’s current placement at the tirado#havior precipitating the IAES placement
occurred, that enables the student to continuedgress in the general curriculum, although in
another setting, to continue to receive those sesviind modifications, including those described
on the student’s current individualized educatiomgpam (IEP), that will enable the student to
meet the goals set out in such IEP, and includécssr and modifications to address the behavior
which precipitated the IAES placement that aregfesil to prevent the behavior from recurring.

2. School personnel may order the suspension avanof a student with a disability from his or
her current educational placement as follows:

a. The board, the district (BOCES) superintendésthools or a building principal may suspend
a student with a disability for a period not to exd five consecutive school days and not to
exceed the amount of time a non-disabled studentddme subject to suspension for the same
behavior.

b. The superintendent may order the suspensiorstfdent with a disability for up to 10
consecutive school days, inclusive of any periodfiich the student has been suspended or
removed under subparagraph (a) above for the sahmvior, if the superintendent determines
that the student has engaged in behavior that mtareasuspension and the suspension or removal
does not exceed the amount of time non-disablatésta would be subject to suspension for the
same behavior.

c. The superintendent may order a suspensiontofferst with a disability for more than 10
school days following a determination by the CS& the student’s behavior was not a
manifestation of his/her disability.

d. The superintendent may order the placemenstfdent with a disability in an IAES to be
determined by the committee on special educati@E(Cfor the same amount of time that a
student without a disability would be subject tedidline, but not more than 45 days, if the
student carries or possesses a weapon to schtwbhachool function, or the student knowingly
possesses or uses illegal drugs or sells or sothuit sale of a controlled substance while at dchoo
or a school function.

1) “Weapon” means the same as “dangerous weapa®rur8 U.S.C. § 930(g)(w) which
includes “a weapon, device, instrument, materiautrstance, animate or inanimate, that is used
for, or is readily capable of causing death oraeribodily injury, except...[for] a pocket knife
with a blade of less than 2 1/2 inches in length.”

2) “Controlled substance” means a drug or othestsuize identified in certain provisions of the
federal Controlled Substances Act specified in etteral and state law and regulations
applicable to this policy.

3) “lllegal drugs” means a controlled substancespkdor those legally possessed or used under
the supervision of a licensed health-care profession#hat is legally possessed or used under
any other authority under the Controlled Substadag®r any other federal law.

3. Subiject to specified conditions required by Hetleral and state law and regulations, an
impartial hearing officer may order the placemdrd student with a disability in an IAES setting
for up to 45 days at a time, if maintaining thedstot in his or her current educational placement
poses a risk of harm to the student or others.
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B. Change of Placement Rule

1. A disciplinary change in placement means a suspe or removal from a student’s current
educational placement that is either:

a. for more than 10 consecutive school days; or

b. for a period of more than 10 cumulative schaglsdand the student is subjected to suspensions
or removals that constitute a pattern becausedhewylate to more than 10 school days in a
school year and because of such factors as ththlehgach suspension or removal, the total
amount of time the student is removed and the pribyiof the suspensions or removals to one
another.

2. School personnel may not suspend or removedarstwith disabilities if imposition of the
suspension or removal would result in a disciplrarange in placement based on a pattern of
suspension or removal.

However, the superintendent may impose a suspensi@moval, which would
otherwise result in a disciplinary change in plaeatnbased on a pattern of suspensions or
removals if the CSE has determined that the behaas not a manifestation of the student’s
disability, or the student is placed in an IAESbehavior involving weapons, illegal drugs or
controlled substances.

C. Special Rules Regarding the Suspension or
Removal of Students with Disabilities

1. The district's Committee on Special Educatioallsh

a. Within 10 business days after suspending/rengowidisabled student for more than 10 school
days, conduct a functional behavioral assessmatdtermine why a student engages in a
particular behavior, and develop or review behaliattervention plans whenever the district is
first suspending or removing a student with a diggtior more than 10 school days in a school
year or imposing a suspension or removal that ¢ates a disciplinary change in placement,
including a change in placement to an IAES for mistuct involving weapons, illegal drugs or
controlled substances.

If subsequently, a student with a disability wha hebehavioral intervention plan and
who has been suspended or removed from his omninest educational placement for more than
10 school days in a school year is subjected tspension or removal that does not constitute a
disciplinary change in placement, the members®fQBE shall review the behavioral
intervention plan and its implementation to detenf modifications are necessary.

If one or more members of the CSE believe that fitadions are needed, the school
district shall convene a meeting of the CSE to iiyaglich plan and its implementation, to the
extent the committee determines necessary.

b. Conduct a manifestation determination reviewhefrelationship between the student’s
disability and the behavior subject to disciplinagfion whenever a decision is made to place a
student in an IAES either for misconduct involvingapons, illegal drugs or controlled
substances or because maintaining the studens ituhient educational setting poses a risk of
harm to the student or others; or a decision issmadmpose a suspension that constitutes a
disciplinary change in placement.

2. The parents of a student who is facing discgpiiraction, but who has not been determined to
be eligible for services under IDEA and Article &3the time of misconduct, shall have the right
to invoke applicable procedural safeguards seh farfederal and state law and regulations if, in
accordance with federal and state statutory andatayy criteria, the school district is deemed to
have had knowledge that their child was a studétht avdisability before the behavior
precipitating disciplinary action occurred. If tistrict is deemed to have had such knowledge,
the student will be considered a student presumédye a disability for discipline purposes.

a. The superintendent, building principal or otherool official imposing a suspension or
removal shall be responsible for determining wheethe student is a student presumed to have a
disability.
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b. A student will not be considered a student presito have a disability for discipline purposes
if, upon receipt of information supporting a cldinat the district had knowledge the student was
a student with a disability, the district either:

1) conducted an individual evaluation and deterchith@t the student is not a student with a
disability, or

2) determined that an evaluation was not necessatyrovided notice to the parents of such
determination, in the manner required by applicéoleand regulations.

If there is no basis for knowledge that the studeatstudent with a disability prior to
taking disciplinary measures against the studbetstudent may be subjected to the same
disciplinary measures as any other non-disablatestuvho engaged in comparable behaviors.

However, if a request for an individual evaluatismade while such non-disabled
student is subjected to a disciplinary removalegmedited evaluation shall be conducted and
completed in the manner prescribed by applicallertd and state law and regulations. Until the
expedited evaluation is completed, the non-disasifiedent who is not a student presumed to
have a disability for discipline purposes shall agmin the educational placement determined by
the district, which can include suspension.

3. The district shall provide parents with notid¢alisciplinary removal no later than the date on
which a decision is made to change the placemeattident with a disability to an IAES for
either misconduct involving weapons, illegal dregsontrolled substances or because
maintaining the student in his/her current educaicetting poses a risk of harm to the student or
others; or a decision is made to impose a suspensieemoval that constitutes a disciplinary
change in placement. The procedural safeguaritenutescribed by the Commissioner shall
accompany the notice of disciplinary removal.

4. The parents of a student with disabilities scibje a suspension of five consecutive school
days or less shall be provided with the same oppitytfor an informal conference available to
parents of non-disabled students under the Educhtio.

5. Superintendent hearings on disciplinary chaaggsnst students with disabilities subject to a
suspension of more than five school days shallifoedated

into a guilt phase and a penalty phase in accoedaitt the procedures set forth in the
Commissioner’s regulations incorporated into thuide:

6. The removal of a student with disabilities ottiemn a suspension or placement in an IAES
shall be conducted in accordance with the due peopmcedures applicable to such removals of
non-disabled students, except that school persanaginot impose such removal for more than
10 consecutive days or for a period that wouldltesa disciplinary change in placement, unless
the CSE has determined that the behavior is na@réfestation of the student’s disability.

7. During any period of suspension or removal,udirig placement in an IAES, students with
disabilities shall be provided services as requirngthe Commissioner’s regulations incorporated
into this code.

D. Expedited Due Process Hearings

1. An expedited due process hearing shall be caedue the manner specified by the
Commissioner’s regulations incorporated into thides if:

a. The district requests such a hearing to obtaiorder of an impartial hearing officer placing a
student with a disability in an IAES where schoetgpnnel maintain that it is dangerous for the
student to be in his or her current educationalqateent, or during the pendency of due process
hearings where school personnel maintain thatdaigyerous for the student to be in his or her
current educational placement during such procesdin

b. The parent requests such a hearing from a dieiztion that the student’s behavior was not a
manifestationof the student’s disability, or relating to any #an regarding placement,

including but not limited to any decision to plabe student in an IAES.

1) During the pendency of an expedited due proceasng or appeal regarding the placement of
a student in an IAES for behavior involving weapalhsgal drugs or controlled substances, or on
grounds of dangerousness, or regarding a detelioriniat the behavior is not a manifestation of
the student’s disability for a student who has b@aned in an IAES, the student shall remain in
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the IAES pending the decision of the impartial ireaofficer or until expiration of the IAES
placement, whichever occurs first, unless the paramd the district agree otherwise.

2) If school personnel propose to change the stigdglacement after expiration of an IAES
placement, during the pendency of any proceedinfpatienge the proposed change in
placement, the student shall remain in the placepréor to removal to the IAES.

2. An expedited due process hearing shall be cdetplaithin 15 business days of receipt of the
request for a hearing. Although the impartial heguafficer may grant specific extensions of
such time period, he or she must mail a writterisii@e to the district and the parents within five
business days after the last hearing date, and @vent later than 45 calendar days after receipt
of the request for a hearing, without exceptionextensions consistent with the Family
Educational Rights and Privacy Act (FERPA).

E. Referral to law enforcement and judicial authorties

In accordance with the provisions of IDEA and itgplementing regulations:

1. The district may report a crime committed byhddcwith a disability to appropriate

authorities, and such action will not constitutghange of the student’s placement.

2. The superintendent shall ensure that copidseo$pecial education and disciplinary records of
a student with disabilities are transmitted forgidaration to the appropriate authorities to whom
a crime is reported.

XI. Corporal Punishment

Corporal punishment is any act of physical forcerua student for the purpose of
punishing that student. Corporal punishment ofgtogent by any district employee is strictly
forbidden.

However, in situations where alternative procedaras methods that do not involve the
use of physical force cannot reasonably be usadprable physical forgaay be used to:

1. Protect oneself, another student, teacher opargon from physical injury.

2. Protect the property of the school or others.

3. Restrain or remove a student whose behaviorfénés with the orderly exercise and
performance of school district functions, powerd daties, if that student has refused to refrain
from further disruptive actdhe district will file all complaints about theeusf corporal
punishment with the Commissioner of Education icoagdance with Commissioner’s regulations.

XIl. Student Searches and Interrogations

The board of education is committed to ensuringtamsphere on school property and at
school functions that is safe and orderly. To aahidis kind of environment, any school official
authorized to impose a disciplinary penalty onugleht may question a student about an alleged
violation of law or the district code of conducStudents are not entitled to any sort of
“Miranda’-type warning before being questioned blaol officials, nor are school officials
required to contact a student’s parent before egprésy the student. However, school officials
will tell all students why they are being questidne

In addition, the board authorizes the superintetydrilding principals, and other
designated individuals to conduct searches of stgdend their belongings if the authorized
school official has reasonable suspicion to beltbat the search will result in evidence that the
student violated the law or the district code aficdiact. Each district will need to decide for ifsel
which school district officials are authorized nduct searches.

An authorized school official may conduct a searth student’s belongings that is
minimally intrusive, such as touching the outsiflea ook bag or looking in a vehicle driven by
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a student located on school propewjthout reasonable suspicion, so long as theddfécial
has a legitimate reason for the very limited search

An authorized school official may search a stuaerihe student’s belongings or vehicle
based upon information received from a reliablerimfant. Individuals, other than the district
employees, will be considered reliable informahthéy have previously supplied information
that was accurate and verified, or they make arisgiom against their own interest, or they
provide the same information that is received imthgjently from other sources, or they appear to
be credible and the information they are commuirigaielates to an immediate threat to safety.
District employees will be considered reliable mfiants unless they are known to have
previously supplied information that they knew vmas$ accurate.

Before searching a student or the student’s betgsgor vehiclethe authorized school
official should attempt to get the student to achimétt he or she possesses physical evidence that
they violated the law or the district code, or et student to voluntarily consent to the search.
Searches will be limited to the extent necessatgdate the evidence sought.

Whenever practicable, searches will be conductdideiprivacy of administrative offices
and students will be present when their possessignbeing searched.

A. Student Lockers, Desks and other School Storage Rles

The rules in this code of conduct regarding seardfistudents and their belongings do
not apply to student lockers, desks and other ddtoage places. Students have no reasonable
expectation of privacy with respect to these plasesauthorized school officials retain complete
control over them.

This means that student lockers, desks and otheokstorage places may be subject to
search at any time by school officials, withoubpmotice to students and without their consent.
Inspections will be unannounced and periodic. éatipns of lockers can be conducted by
authorized school personnel, law enforcement afficend drug detecting dogs. Simply put,
there is no right of privacy between the school imdtudents as far as lockers are concerned.

B. Strip Searches

NOTE: A strip search would only take place when ree and unusual circumstances
arose. Since a strip search would be highly intruge, it would be viewed as “last
resort” if the level of suspicion were extremely tgh.

A strip search is a search that requires a studeremove any or all of his or her
clothing, other than an outer coat or jacket. lbathorized school official believes it is necegsar
to conduct a strip search of a student, the sabffiolal may do so only if the search is authorized
in advance by the superintendent and the schawhatf. The only exception to this rule
requiring advanced authorization is when the schéfaial believes there is an emergency
situation that could threaten the health and/cstgadf the student or others.

Strip searches may only be conducted by an autitbazhool official of the same sex as
the student being searched and in the presenemtifex district professional employee who is
also of the same sex as the student.

In every case, the school official conducting gstearch must have probable cause —
not simply reasonable cause — to believe the stusieoncealing evidence of a violation of law
or the district code. In addition, before condugta strip search, the school official must
consider the nature of the alleged violation, tiuelent’s age, the student’s record and the need
for such a search.

School officials will attempt to notify the studénparent by telephone before conducting
a strip search, or in writing after the fact if fp@rent could not be reached by telephone.
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C. Documentation of Searches

The authorized school official conducting the shateall be responsible for promptly
recording the following information about each shawn a district form:
. Name, age and grade of student searched.
. Reasons for the search.
. Name of any informant(s).
. Purpose of search (that is, what item(s) weiegosought).
. Type and scope of search.
. Person conducting search and his or her titliepasition.
. Witnesses, if any, to the search.
. Time and location of search.
. Results of search (that is, what items(s) weuad).
10. Disposition of items found.
11. Time, manner and results of parental notifozati

The building principal or the principal’s desigr&®ll be responsible fany illegal or
dangerous item taken from a student. The prin@pdis or her designee shall clearly label each
item taken from the student and retain controhefitem(s), until the items is turned over to the
police. The principal or his or her designee shaltesponsible for personally delivering
dangerous or illegal items to police authorities.

O©CO~NOUITAWNBE

D. Police Involvement in Searches and Interrogationsfd&tudents

District officials are committed to cooperating kvjtolice officials and other law
enforcement authorities to maintain a safe schwakrenment. Police officials, however, have
limited authority to interview or search studemschools or at school functions, or to use school
facilities in connection with police work. Policfioials may enter school property or a school
function to question or search a student or to aohd formal investigation involving students
only if they have:

1. A search or an arrest warrant; or

2. Probable cause to believe a crime has been dtednoin school property or at a school
function; or

3. Been invited by school officials.

Before police officials are permitted to questigrsearch any student, the building
principal or his or her designee shall first tryntatify the student’s parent to give the parent the
opportunity to be present during the police questig or search. If the student’s parent cannot
be contacted prior to the police questioning oraeahe questioning or search shall not be
conducted unless the student is 18 years or oldherprincipal or designee will also be present
during any police questioning or search of a studarschool property or at a school function.

Students who are questioned by police officialscmool property or at a school function
will be afforded the same rights they have outsiigeschool. This means:

1. They must be informed of their legal rights.
2. They may remain silent if they so desire.
3. They may request the presence of an attorney.

E. Child Protective Services/Bureau of Criminal Invesigations regarding DSS
information

Consistent with the district’s commitment to ketydents safe from harm and the
obligation of school officials to report to childgtective services when they have reasonable
cause to suspect that a student has been abuswtdt@ated, the district will cooperate with local
child protective services workers who wish to cartdaterviews of students on school property
relating to allegations of suspected child abusd/a neglect, or custody investigations.

All requests by child protective services to inteww a student on school property shall be

21



made directly to the building principal or his @rhiesignee. The principal or his or

her designee shall set the time and place of teeview. The principal or designee wik

present during the interview. If the nature of #flegations is such that it may be necessary for
the student to remove any of his or her clothingriter for the child protective services worker
to verify the allegations, the school nurse or ptlistrict medical personnel must be present
during that portion of the interview. No studerdyrbe required to remove his or her clothing in
front of a child protective services worker or sahdistrict official of the opposite sex.

A child protective services worker may not remowaadent from school property
without a court order, unless the worker reasonbblieves that the student would be subject to
danger of abuse if not he or she were not remawed $chool before a court order can
reasonably be obtained. If the worker believesstbdent would be subject to danger of abuse,
the worker may remove the student without a cout¢oand without the parent’s consent.

XIlI. Visitors to the Schools

The board encourages parents and other distrizéiest to visit the district's schools and
classrooms to observe the work of students, teacreat other staff. Since schools are a place of
work and learning, however, certain limits mussbkefor such visits. The building principal or
his or her designee is responsible for all pergotise building and on the grounds. For these
reasons, the following rules apply to visitorstie schools:

1. Anyone who is not a regular staff member or etiiebf the school will be considered a visitor.
2. All visitors to the school must report to thet€&aeper upon arrival at the school. There they
will be required to sign the visitor’s register.

3. Visitors attending school functions that arerofmethe public, such as parent-teacher
organization meetings or public gatherings, areregtiired to register.

4. Parents or citizens who wish to observe a aassmwhile school is in session are required to
arrange such visits in advance with the classraautter(s), so that class disruption is kept to a
minimum.

5. Teachers are expected not to take class timis¢ass individual matters with visitors.

6. Any unauthorized person on school property bellreported to the principal or his or her
designee. Unauthorized persons will be askedateele The police may be called if the situation
warrants.

7. All visitors are expected to abide by the rd@@spublic conduct on school property contained
in this code of conduct.

XIV. Public Conduct on School Property

The district is committed to providing an ordemrgspectful environment that is
conducive to learning. To create and maintainkhid of an environment, it is necessary to
regulate public conduct on school property anathbsl functions. For purposes of this section
of the code, “public” shall mean all persons wherschool property or attending a school
function including students, teachers and dispri@sonnel.

The restrictions on public conduct on school propand at school functions contained
in this code are not intended to limit freedompdech or peaceful assembly. The district
recognizes that free inquiry and free expressienratispensable to the objectives of the district.
The purpose of this code is to maintain public padel prevent abuse of the rights of others.

All persons on school property or attending a sthowtion shall conduct themselves in
a respectful and orderly manner. In additionpalisons on school property or attending a school
function are expected to be attired properly fer plarpose they are on school property.
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A. Prohibited Conduct

No person, either alone or with others, shall:
1. Intentionally injure any person or threaten dosd.
2. Intentionally damage or destroy school dispiciperty or the personal property of a teacher,
administrator, other district employee or any persevfully on school property, including
graffiti or arson.
3. Disrupt the orderly conduct of classes, schooyiams or other school activities.
4. Distribute or wear materials on school groundat@chool functions that are obscene,
advocate illegal action, appear libelous, or aseulitive to the school program.
5. Intimidate, harass or discriminate against amg@n on the basis of race, color, creed, national
origin, religion, age, gender, sexual orientatiouligability.
6. Enter any portion of the school premises withamthorization or remain in any building or
facility after it is normally closed.
7. Obstruct the free movement of any person inpdage to which this code applies.
8. Violate the traffic laws, parking regulationsather restrictions on vehicles.
9. Possess, consume, sell, distribute or exchdongbdic beverages, controlled substances, or be
under the influence of either on school propertgtoa school function.
10. Possess or use weapons in or on school pragestya school function, except in the case of
law enforcement officers or except as specificaliyhorized by the school district.
11. Loiter on or about school property.
12. Gamble on school property or at school fungtion
13. Refuse to comply with any reasonable orded@fiifiable school district officials performing
their duties.
14. Willfully incite others to commit any of thetagrohibited by this code.
15. Violate any federal or state statute, localradce or board policy while on school property
or while at a school function.

B. Penalties

Persons who violate this code shall be subjediaddllowing penalties:
1. Visitors.Their authorization, if any, to remain on schoaunds or at the school function shall
be withdrawn and they shall be directed to leaeepttemises. If they refuse to leave, they shall
be subject to ejection.
2. StudentsThey shall be subject to disciplinary action asftets may warrant, in accordance
with the due process requirements.
3. Tenured faculty member$hey shall be subject to disciplinaaytion as the facts may warrant in
accordance with Education Law 83020-a or any dégal rights that they may have.
4. Staff members in the classified service of iVieservice entitled to the protection of Civil
Service Law §75They shall be subject to immediate ejection andigciplinary action as the
facts may warrant in accordance with Civil Serliesv 875 or any other legal rights that they
may have.
5. Staff members other than those described inigisimhs 3 and 4 They shall be subject to
warning, reprimand, suspension or dismissal agattte may warrant in accordance with any
legal rights they may have.

C. Enforcement

The building principal or his or her designee shalfesponsible for enforcing the
conduct required by this code. When the buildinggipal or his or her designee sees an
individual engaged in prohibited conduct, whicthigs or her judgment does not pose any
immediate threat of injury to persons or propettig, principal or his or her designee shall tell the
individual that the conduct is prohibited and afp¢ho persuade the individual to stop. The
principal or his or her designee shall also wamitidividual of the consequences for failing to
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stop. If the person refuses to stop engaging iptbkibited conduct, or if the person’s conduct
poses an immediate threat of injury to personsaperty, the principal or his or her designee
shall have the individual removed immediately frechool property or the school function. If
necessary, local law enforcement authorities véltbntacted to assist in removing the person.

The district shall initiate disciplinary action agst any student or staff member, as
appropriate, with the “Penalties” section aboveadudition, the district reserves its right to parsu
a civil or criminal legal action against any persawiating the code.

XV. Publication, Distribution, and Review

The board will work to ensure that the communitgugre of this code of conduct by:

1. Providing copies of a summary of the code tataitlents during homeroom at the beginning of
each school year.

2. Making copies of the code available to all ptser the beginning of the school year both in
writing and on the district’'s web page.

3. Mailing a summary of the code of conduct writteplain language to all parents of district
students before the beginning of the school yedmaaiking this summary available later upon
request.

4. Providing all current teachers and other stadffnbers with a copy of the code and a discussion
of any amendments to the code as soon as praetiafibl adoption.

5. Providing all new employees with a copy of therent code of conduct when they are first
hired.

6. Making copies of the code available for revignshudents, parents and other community
members.

The board will sponsor an in-service education pogfor all district staff members to
ensure the effective implementation of the codeomiduct. The superintendent may
solicit the recommendations of the district stpéticularly teachers and administrators,
regarding in service programs pertaining to theagament and discipline of students.

The board of education will review this code of doat every year and update it as
necessary. In conducting the review, the boardaasitisider how effective the code’s provisions
have been and whether the code has been applilydafiadl consistently.

A School Code of Conduct Committee will remain kiseence from year to year. It will
review the Code of Conduct each year, and makeme@ndations to the Board of Education on
any changes. The committee will be made up ofesstatives of student, teacher,
administrator, and parent organizations, schodtgafersonnel and other school personnel.

Before adopting any revisions to the code, the dwoalt hold at least one public hearing
at which school personnel, parents, students apdther interested party may participate.

The code of conduct and any amendments to it wifiled with the Commissioner no
later than 30 days after adoption.
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